
Name  Julie Keeton 

Credentials  PharmD 

Position sought  Owners Academy 

Address  Greensburg, KS 

Why are you applying for this 
position? 

 After leaving McKesson Atlas in 2018 and learning a TON in the 
process of doing my own contracting, I have a better understanding 
of the issues we are up against as independent owners. 

What interests do you have outside 
of KPhA? 

 Outside of KPhA, I'm a Currus board member, a board member at my 
church in Greensburg and otherwise highly involved there. I'm a KU 
preceptor, a vocal independent pharmacy advocate in my 
community, and spend all the "free" time I can get playing with my 3 
ornery boys. My husband and I are also foster parents from time to 
time (when we get the chance between having kids to get all the re-
licensure paperwork done!) and have worked together with other 
foster parents in our community to form Foster Kiowa County, an 
organization designed to support foster parents and those seeking to 
become foster parents. We have 3 fully stocked foster closets in our 
county, educational programming, and support group meetings for 
foster and adoptive parents. 

What goals do you have personally?  Short term: I personally want to fight the Express Scripts/Prime 
Therapeutics "collaboration" to ensure that independent pharmacies 
survive past 2021. Long term, I would love to be involved with getting 
the currently drafted PBM bill passed, and see more like it developed 
to advance and protect our profession in Kansas. In general, I also 
want to help educate other owners on anything I can. I came into 
practice feeling like the "dumb one", where everyone around me 
spoke and it was like it was in another language, and I felt too 
insecure to ask questions, for fear people would think "how the heck 
does she intend to own and operate a pharmacy". I always felt like 
there were gaps in what I needed to know, but didn't know how to 
find them and fix them. And was quite honestly intimidated by my 
colleagues, who sounded like they had it all figured out. As I have 
slipped in a question here and there, and spent more time trying to 
learn from those around me, I have realized there are giant gaps in 
what one owner might know vs another, and not many people feel 
comfortable asking (or don't know what to ask, or don't realize they 
don't know about something because it hasn't come up for them yet). 
I want to be an approachable contact point for other owners and 
their staff and potential owners, to either explain what I confidently 
know now, or to learn something new myself and pass along the 
information in a way that makes sense. 



 

Discuss a time when you worked in a 
collaborative/team-based 
environment. 

 Not to self-brag, but I feel like my pharmacy is a collaborative, team-
based environment. I may be the boss, and I can make any decision I 
want. But I always want my employees' feedback, and weigh very 
heavily their point of view (especially if they conflict with mine) in 
making decisions for my business and my team. Additionally, I've 
been married for 13 years, and if that isn't a collaborative experience 
I don't know what is. For environments where I am not in control like 
those mentioned previously (this is where all the married men 
laugh...), my experiences working with others to develop Foster 
Kiowa County have been very team-based. My experiences as a foster 
parent are not the same as others, and we need everyone's input to 
be successful, and sometimes that input directly contradicts someone 
else's input or experience. Being open to listening to someone else's 
vantage point and seeing how you can intertwine everyone's 
knowledge and experiences to get the best result is pivotal to 
success. 


